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“Leave only
footprints.”

“We work to address, not impress.”

STORM RESPONSE CLEANUP
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The Citywide Maintenance Services’ Division’s internal motto, as well as the
motto from past management that we still uphold today: 'Leave only
footprints.' This means that when our CMS team arrives at a job site, project,
or storm-damaged area, we ensure the site is left in better condition than we
found it—so the only trace of our presence is our footprints. 

-Victor Nava, Deputy Director, CMS

In response to storm damage, several Citywide Maintenance Services work
units assist with the storm response cleanups. The Park Forestry,
Hardscape/Facility & Playground Repair Units are usually the main
responding work units to all types of calls throughout the citywide park
system and at times assisting other departments as well. 

As it relates to trees specifically, it is usually when there’s a been a rain
event which saturates the soil and then with high winds or strong wind
gusts will topple trees and fall branches. During these rain events and
storms, CMS work units are usually on standby and ready to immediately
respond to whatever communication is sent via phones calls, emails, text
messages or during storm patrol.
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ContinuedSTORM RESPONSE CLEANUP

Management assesses the jobs and checks for safety issues or concerns first, then the area is evaluated and
environmental conditions determine which equipment and staff is needed to provide the services. When CMS shows
up, if not already done, we caution or barricade the area off from pedestrian or vehicular access, notify appropriate
area staff, management and emergency services if need be. 

Work units are mobilized to the site(s) with the appropriate staff, vehicles and equipment and begin cutting up
the tree.
Trees are usually cut up beginning at the tip or ends of the trees working our way to the trunk of the tree where
the root ball or break out is located. 
The debris and vegetation are usually cut up to a manageable size, dragged and stacked by hand and then we load
the piles with a tractor clam/grapple bucket attachment and load it all into dump trucks 
Cut up debris is hauled off to an off-site location to be loaded into 40 yard roll off bins, later taken to the Greenery. 
At times brush is chipped using woodchippers into box dump trucks and chips/mulch are dumped at a local park
site for spreading later. This also applies to the larger logs and branches in support and accordance with the
reuse, reduce, and recycle initiative to repurpose that material.  It is used for various applications such as Nature
Exploration Areas, lining trails, erosion control, and water bars.
Once the tree, vegetation and debris are cleaned up, the site may also be graded with buckets, gannons or box
scraper attachments on tractors to smooth out dirt, mulch or turf areas to eliminate ruts, divots, tracks, damage
marks on that surface.

“We work for
a cause, not
applause.”
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JOIN US!

Vendor Recruitment
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CITYWIDE RECREATION SERVICES

BECOME A PRE-QUALIFIED VENDOR WITH THE 
CITY OF SAN DIEGO, PARKS AND RECREATION DEPARTMENT!

Next Vendor Recruitment
Date: Thursday, April 10
Time: 12:00 - 2:00 PM
Location: Golden Hill Recreation Center (Club House)
Address: 2600 Golf Course Drive, San Diego, CA 92102

MORE INFORMATION

TALK TO STAFF
ASK QUESTIONS
SUBMIT AN 

       APPLICATION

SERVICES NEEDED:

FOOD
SPORTS / FITNESS
YOUTH PROGRAMS
INSTRUCTORS
ENTERTAINERS

https://cityofsandiego.sharepoint.com/sites/prkrec/SitePages/Recreation%20Services.aspx
https://www.sandiego.gov/park-and-recreation/event-calendar
https://www.sandiego.gov/parks-and-recreation
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INSIDE THE PARKS AND RECREATION DEPARTMENT

2025 CALENDAR

Park Talk SD 

The Parks and Recreation Department
will provide updates on a variety of
topics related to parks and recreation.
This virtual meeting is open to
everyone, and we encourage your
participation.

Meeting Dates

January 8 *
March 5
May 7

6:00 pm to 7:30 pm
1st Wednesday (Bi-Monthly)

ZOOM Meeting Infomation

Hosted by: Parks and Recreation Designee

Virtual Zoom Meeting Link:
https://sandiego.zoomgov.com/j/1601653835

Meeting ID: 160 165 3835
833 568 8864 US Toll-free

July 2
September 3
November 5

Questions

Email Ask Parks at
askparks@sandiego.gov

Postings

Agenda, reports, presentations and
records will be posted on website
https://www.sandiego.gov/connect

Stay Connected

Scan the QR code to sign up for
Constant Contact email notifications.

Parks and Recreation’s Informational Meeting For All

Park Talk SD Bi-Monthly Meetings
CITYWIDE RECREATION SERVICES Continued

https://sandiego.zoomgov.com/j/1601653835
https://www.sandiego.gov/park-and-recreation/general-info/about/mypark
https://www.sandiego.gov/connect


SIGN UP TO PARTCIPATE
Scan the QR code and sign up to get involved
and be part of the Community Recreation
Needs Assessment.

COMMUNITY RECREATION 
NEEDS ASSESSMENT SIGN-UP

We want your input!

We want to hear from stakeholders, community
members, and community-based organizations. The
feedback we receive will help shape the programs
offered by the Parks and Recreation Department.

STAY CONNECTED VIA CONSTANT CONTACT 
To receive on-going email notifications, click HERE to sign up.

For questions contact Salome Martinez at SYMartinez@sandiego.gov Page 6

Community Recreation 
Needs Assessment

CITYWIDE RECREATION SERVICES Continued

https://visitor.r20.constantcontact.com/manage/optin?v=001fAxuMgeBGBGnsMGgPpI6zzaRCOX1KupPmq48WSLo-fIN77cWWKKWeLxGLO951EKQnuuijkBKvDAB0j2-D5ct_2njEScm6MVgj39cJjwVHxA%3D


The Linda Vista Recreation Center offers a unique program for the City of San Diego’s Parks and Recreation
Department.  The Linda Vista Theater Arts Program incorporates volunteers, interns, and employees to teach
interested youth about theater arts production.  Participants learn about marketing, production, stage development,
costume production, audio production, and so much more.

This program began in 2012 with a rendition of Disney’s The Lion King lasting 15 minutes.  As interest grew, the
program progressed to include a more in-depth instruction of a true theater arts production.  Recent productions are
multi-weekend showings including matinees, intermissions with snacks, elaborate stages, and often with Parks and
Recreation VIPs in the audience.  Performances include multiple casting of characters, media production, audio and
visual enhancement, and group and individual dance routines and songs.

The most recent production, “Welcome to Wonderland” is showing March 15 to March 29.  Kudos to the Linda Vista
Theater Arts Program for offering an opportunity for youth to learn more about the theater arts production. 

COMMUNITY PARKS I
Linda Vista Theater Arts Program
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The City of San Diego’s Parks and Recreation Department’s youth SPORT Programs offer youth ages 6 to 16 an
opportunity to learn the fundamentals of team sports including, but not limited to basketball and cheerleading.
Participants also learn valuable life skills such as teamwork, respect, and responsibility.  Facilities all over the
Department compile teams and leagues for seasonal play.  All eligible teams are encouraged to participate in post-
season play against all areas in the department hosting leagues.

The Citywide Basketball Tournament was held from March 13 through March 16, with games held at Park Del La
Cruz, Logan Memorial Educational Campus, Mountain View Community Center, Municipal Gymnasium, and Harry
West Gymnasium (San Diego City College). Halftime Cheer performances were hosted on March 15 at Harry West
Gymnasium.

In addition to guiding youth participants, members of the SPORTS Committee also host free clinics to youth
participants and official training for staff members looking to officiate games hosted by the Department.  Kudos to
the Citywide SPORTS Committee for providing this opportunity for employees to learn, engage, and mentor.

CITYWIDE SPORTS COMMITTEE
Citywide Basketball Championship Tournament
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“I hated every minute of training, but I said, ‘Don’t quit.  
Suffer now and live the rest of your life as a champion.’” 

-Muhammad Ali



Did you know that workplace fires can often be prevented with proper precautions? Here are three
quick tips to enhance fire safety:

Know Your Exits: Familiarize yourself with emergency exit routes and fire extinguisher locations.1.
Keep Flammable Materials Secure: Store chemicals and combustibles properly.2.
Use Electrical Equipment Safely: Do not overload power strips and report damaged cords.3.
 By following fire safety protocols, we can protect lives and property!4.

Upcoming Trainings
Employee Performance Evaluations

All Supervisors are required to complete timely performance evaluations for all employees. Beginning January 1,
2025, all Classified employee performance evaluations are completed in SuccessFactors. Per the Executive Team's
request, the Personnel Department will stop accepting paper forms for prospective employee performance
evaluations.

The online employee performance review workflow step-by-step guides can be found on CityNet in the Employee
Performance Review program section under Personnel Processes. Upcoming trainings on the Employee
Performance Review program can be found on SuccessFactors by searching for "Employee Performance Review
Training." All supervisors should take this course before utilizing the online employee performance review
workflow in SucessFactors if they have not done so already. Follow the links below to review the online EPR
training PowerPoint and user guides.

          FOLLOW THESE LINKS TO:                         Online EPR Training                                    Appointing Authority Role                           
              Employee Role                                           Reviewer                                                         Role Supervisor Role

All employees are required to receive a Performance Plan and Performance Evaluations following Personnel
Regulations and the MOU. If you have any questions or need any assistance with performance evaluations, please
reach out to your Human Resources Liaison, your Personnel Liaison, or directly to Rosa Abrego or Louis Merlin.

Career Advancement Session
Join us for an informational session about city jobs and the career advancement process. 
 

                                   Date: Wednesday, April 9                                                 Location: 9485 Aero Drive
                                   Time: 10:00 AM - 11:00 AM                                             Register via link here

Defensive Driving Training
Defensive driving saves lives, time and money. Learn helpful tips on how to anticipate and avoid potential risks.

                                  Date: Tuesday, April 15                                                        Location: 9485 Aero Drive
                                  Time: 12:30 PM - 2:30 PM                                                   Register on SuccessFactors
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SAFETY AND TRAINING
Safety Tip: Fire Safety Awareness

“Tomorrow: your reward for working safely today.”
-Robert Pelton

https://citynet.sandiego.gov/sites/default/files/online_epr_training.pdf
https://citynet.sandiego.gov/sites/default/files/appointing_authority_role.pdf
https://citynet.sandiego.gov/sites/default/files/employee_role.pdf
https://citynet.sandiego.gov/sites/default/files/reviewer_role.pdf
https://citynet.sandiego.gov/sites/default/files/reviewer_role.pdf
https://citynet.sandiego.gov/sites/default/files/reviewer_role.pdf
https://citynet.sandiego.gov/sites/default/files/supervisor_role.pdf
https://citynet.sandiego.gov/sites/default/files/hrcontactlist.pdf
https://citynet.sandiego.gov/sites/default/files/personnel-liaison-assignments.pdf
https://tinyurl.com/APR9Parks


“Success seems to be connected with action.  
Successful people keep moving.  They make

mistakes, but they don’t quit.’” 
-Conrad Hilton

FREE SDCCE Career Training Opportunities
In partnership with the San Diego College of Continuing Education (SDCCE), we are excited to announce an
enrollment process for FREE Career Training Opportunities. City employees are eligible for over two hundred
(200) fast-track programs and certifications offered for in-demand careers.

SDCCE Offerings include: Business, Accounting/Business Information Worker, Automotive, Child Development,
Clothing and Textiles, Computers and Information Technology, Digital Media, Culinary, HVAC (Heating, Ventilation,
and Air Conditioning), Healthcare, Plumbing, Upholstery and Welding.
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SAFETY AND TRAINING
Opportunities with San Diego College of Continuing Education 

Continued

Voluntary participation in educational offerings must be completed off City time and on an employee's personal
time. Please visit the San Diego College of Continuing Education website (https://sdcce.edu) to learn more about
the programs and curriculum. Additional information can be found on City Net.

For questions regarding the program or enrollment, please contact Elizabeth Barat (ebarat@sandiego.gov)

SDCCE Career Training 
Interest Form Link

https://sdcce.edu/
https://sdcce.edu/
https://citynet.sandiego.gov/employee-discounts/sdcce
mailto:ebarat@sandiego.gov
https://sandiego.seamlessdocs.com/f/sdcce_interest_form


Case Type 
Graffiti 

Other 
Illegal Dumping 

Sprinkler/Irrigation 
Potential Tree Hazard 

Brush Management/Weeds 
Trash/Litter 

Encampment 
Restroom 

Dog Off Leash 

Total 
245 
140 
51 
31 
29 
25 
24 
16 
13 
12 

Here's a breakdown of the cases
we tackled: 

Welcome to the March 2025 Get It Done Update! In this issue, we are thrilled to share exciting updates as part of our
Go Live Project, including the introduction of at least five new case types that will help streamline issue reporting and
enhance park maintenance. You'll find a detailed guide on how to use these new case categories, ensuring quicker
resolution and improved service. Additionally, we reflect on recent case submissions that have made a positive impact
on our community. Join us as we delve into these developments and celebrate the ongoing contributions of our
dedicated park visitors. 

Go-Live Update:
As part of our Go Live Project, we are introducing five new case types designed to further reduce misclassification in
the “Other” category and streamline routing for faster resolution. Below is a quick guide to how each case type can be
used by park visitors: 
 

Park Equipment Issues: Report any damage to playgrounds, benches, exercise equipment, and other park
infrastructure. 
Drinking Fountain Issues: Let us know about clogs, leaks, or low water pressure—with photos and locations for
quicker fixes. 
Sprinkler/Irrigation Issues: Tell us if a sprinkler is broken, misaligned, leaking, or has timing problems. 
Restroom/Comfort Station Issue: For plumbing, sanitation, or electrical issues in restrooms with additional
dropdowns will help with quick categorization. 
Park Enforcement Issues: Report non-emergency violations like illegal fires, smoking, unauthorized commercial
activity, or after-hours park use. 

These new cases will help us keep the parks in top shape by ensuring better categorization, faster routing, and
improved service. By creating these case types, we’ll be able to ensure the cases are only received if they are reported
within a park. We’ll also be able to address duplicates more quickly, which will prevent multiples of these cases
reaching our field staff, allowing for quicker resolution. 

Our goal is to bring these cases public facing in May, with more in the works. Stay tuned! 

Recent Case Submissions: 
This month, we logged 709 new cases across our parks—and as always, your quick, thoughtful responses made a big
difference to our community. Graffiti, illegal dumping, and irrigation issues remained among the top concerns
reported by the public. 
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GET IT DONE

As spring approaches and parks become even more active community
spaces, every resolved case plays a vital role in keeping them safe,
clean, and welcoming for all. The continued progress of Get It Done
reflects our shared commitment to responsive service and public trust
—thank you to everyone contributing to this collective impact. 

Survey Shout Outs 
The words below acknowledge the dedication and effort you
demonstrate each day. Thank you for your commitment to excellence
—your work is impactful.



Record Count 
18 
17 
15 
15 
14 
10 
10 
10 
9 
9 

We Value Your Feedback 
Your feedback is essential in helping us enhance Get It Done and better support our community. We
welcome your thoughts, ideas, and suggestions on how we can improve the platform and assist you in
your work. 

Please feel free to reach out to Conrad Wear (cbwear@sandiego.gov) or Kartiki Pande
(kpande@sandiego.gov) with any feedback. Your voice matters, and our GID Team is here to listen. 

Thank you for your dedication and hard work—together, we can continue making a meaningful
impact, one case at a time! 

GET IT DONE

Total Cases by Park 
Lastly, see the table below for a summary of which park had the most cases reported. Shout out to Shoreline crews for
handling the most cases this month! 

Park Name 
Shoreline - Beach Mechanized 

Balboa Park Central Mesa 
Mountain View Community Park & Rec Center 

Azalea Recreation Center 
Fault Line Park 

Ocean Beach Park (Dog Beach) 
City Heights Community Recreation Center 

Balboa Park East Mesa 
Presidio Park 

Park de la Cruz Neighborhood Park 

Site: Division 
MBSL 

BP 
CP II 
CP II 
CP I 

MBSL 
CP II 
BP 
BP 

CP II 

Page 12

 Continued

Division 
BP 

MBSL 
BP 

MBSL 
CP II 

MBSL 

Response 
8 
8 

10 
10 
10 
10 

Case Type 
Sprinkler/Irrigation 
Park Sign 
Graffiti 
Other 
Graffiti 
Illegal Dumping 

Park Name 
Morley Field Sports Complex 

Ocean Beach Park (Dog Beach) 
Balboa Park West Mesa 

El Carmel Point 
Parkside Neighborhood Park 

Shoreline - Beach Mechanized 

Park Name 
Morley Field Sports Complex

 
Ocean Beach Park (Dog Beach) 

Balboa Park West Mesa 
El Carmel Point

 
Parkside Neighborhood Park 

Shoreline - Beach Mechanized 

Resident Comments 
“A protective cover has been placed over the hole that I reported, mitigating a potential
safety hazard.” 
“did it in a timely manner. Thank you.” 
“Consistently great work by the city Graffiti Removal team…” 
“I saw the city landscape workers cleaning up the area this afternoon. I appreciate your
proper response.” 
“Always doing a great job thank you” 
“The problem was resolved quickly and the dangerous containers were removed” 



City Job Links

Open Jobs

Transfer Opportunities

Promotional Jobs
for City Employees Only

6 
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Helpful P&R Links

Get-It-Done

CityNet

Inside SD

Personnel

“The hardest arithmetic to master is that
which enables us to count our blessings.” 

-Eric Hoffer

Employ and Empower Intern Hours Limitation Effective March 15, 2025
Beginning March 15, 2025, interns funded by Employ & Empower are limited to working a maximum of 10
hours/week (or 20 hours/pay period) between March 15 – June 30, 2025. Intern Supervisors have been advised of
this new hours limitation and should be working with you to make schedule adjustments accordingly.

It’s About to Get Real: Life Skills for Interns
The Employ & Empower Team would like to invite interns to register for one day of "It's About to Get Real: Life Skills
for Interns", which will be held April 1 and April 4 at the Nobel Recreation Center and North University Community
Library. Employ & Empower Interns may work an additional 6 hours this week* to attend "It's About to Get Real,"
which will provide workshops focused on personal wellness, time management, goal setting, meal planning,
budgeting, and personal finance.

This supportive program was budgeted prior to Employ & Empower's recent budget adjustment. Instead of allowing
full participation, we are able to allow interns to attend one day, increasing your weekly maximum hours to 16 for
this week only – these available six hours cannot be used for department work. 

Park Post Submissions
Pictures needed! Who’s working where? What’s happening in your work area? 
To submit pictures and/or content, please email SDVolunteer@sandiego.gov. 

Please email SDVolunteers@sandiego.gov for more information on the CalFresh 
Volunteer Program, Volunteer Maintenance Support, and Unpaid Internships. 
For questions/concerns, you may also contact MCarriedo@sandiego.gov. 

Volunteer Page

Better Impact

Volunteer Links

ADMINISTRATION
Payroll Updates

Friendly Payroll Reminders:

All DL City Awards, Floating Holiday, and Voluntary Furlough hours are “use it
or lose it.” Be sure to schedule the time off by entering a leave request and use
the hours, before expiration date of June 30, 2025 (end of fiscal year).

Keep track of Annual Leave balance and make sure not to be over your cap by
your anniversary date. This information can be found on top of your timecard
under Payroll Information.

With the upcoming holiday, please ensure to log your hours correctly.  To
review the Holiday Time Entry Process click here.

Volunteer and Intern Office Updates

https://www.governmentjobs.com/careers/sandiego
https://www.sandiego.gov/sites/default/files/2024-02/transfer.pdf
https://www.governmentjobs.com/careers/sandiego/promotionaljobs
https://citynet.sandiego.gov/getitdone
https://citynet.sandiego.gov/
https://www.insidesandiego.org/
https://citynet.sandiego.gov/personnel
https://www.sandiego.gov/park-and-recreation/general-info/employment/volunteer
https://app.betterimpact.com/Login/Admin?returnUrl=%2FOrganization%2FUserSearch%2FSearch%3FcheckboxesToCheckSelector%3D%2523VolunteerAcceptedCheckBox%26additionalTitle%3DAccepted%2520Volunteers
https://citynet.sandiego.gov/sites/default/files/holidaytimeentry.pdf


Service Awards

New Hires

Promotions

CP I
AS
CMS
CMS

ClassificationNameDivision

Cristobal Amezcua
Maria Carriedo
Randy Cota
Miguel Lopez Silva

District Manager
Supervising Recreation Specialist
Park Utility Supervisor
Seven-Gang Mower Operator

OS
CP II
OS
Golf
CP I
CP II
MBSL
BP
CP I
CP II
OS
CP I
PR
CP I
CP I
MBSL
PR
CP II
AS

Jason Allen
Fausto Arce
Edward Christensen
Charles Curzon
Samara Dominguez
Marissa Eriksen
Ronald Granderson II
Roger Hardwick
Jesus Hernandez Salgado
Clarence Hill
Najja Lyon
Michael Mangarelli
Zadok Othniel
Bianca Padilla
Roque Ramirez
Diana Rosas
Nicholas Roth
Kemii Soundara
Shamli Tarbell

Environmental Biologist 3
Recreation Leader 1
Supervising Park Ranger
Golf Operations Supervisor
Grounds Maintenance Worker 2
Recreation Leader 1
Heavy Truck Driver 1
Custodian 2
Recreation Leader 1
Assistant Rec Center Director
Senior Park Ranger
Recreation Center Director 3
Park Ranger
Recreation Center Director 3
Grounds Maintenance Worker 2
Grounds Maintenance Worker 2
Senior Park Ranger
Recreation Center Director 1
Landscape Designer

20
10
20
10
5
10
5
35
5
5
5
20
5
10
30
5
5
10
10

Years of 
Service

ClassificationDivision Name
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PERSONNEL

CP II
CP II

ClassificationNameDivision

Davies, Diego
Salazar Cruz, Mariana

Pool Guard I
Student Intern



 30 years of dedicated service.  

Luis A. Martinez
Seven-Gang Mower Operator

Service Retirements

 27 years of dedicated service.  

Kristy Wells
Recreation Center Director 2

 29 years of dedicated service.  

Randie Tecson
Seven-Gang Mower Operator

 37 years of dedicated service.  

John Kleine
Grounds Maintenance Manager

No Picture Available
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CONGRATULATIONS TO THE LATEST RETIREES

John Kleine
Luis A. Martinez
Randie Tecson
Kristina Wells

OS
CMS
CMS
CP I

Years of 
Service

Division ClassificationName

Grounds Maintenance Manager
Seven-Gang Mower Operator
Seven-Gang Mower Operator
Recreation Center Director 2

37
30
29
27

PERSONNEL  Continued



EMPLOYEE KUDOS

Employee Spotlight: Do You Know Monica?
City employees, to view the full story for Monica Graves please click here.

Click here to hear more about the work Monica Graves does for the City
and the public.

Employee Spotlight: Do You Know Rafael?

City employees, to view the
full story for Rafael Padilla,
please click here.

Click here to watch the 
“I Love San Diego” 
music video.

“As we express our gratitude, we must never
forget that the highest appreciation is not to utter

words, but to live by them.”
-John F. Kennedy

The City of San Diego has recently recognized two hard working Parks and Recreation employees; Monica
Graves, Park Ranger and Rafael Padilla, Agewell Recreation Specialist.  Thank you to Monica and Rafael for your
hard work, dedication and representation of Parks and Recreation Department.
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Employee Spotlight on CityNet

https://citynet.sandiego.gov/blog/employee-spotlight-do-you-know-monica
https://youtu.be/g-qhllMmukM?si=ifbnQfO52nlUYvm2&utm_medium=email&utm_source=govdelivery
https://citynet.sandiego.gov/blog/employee-spotlight-do-you-know-rafael
https://youtu.be/-Qg5zD40hNU?si=DXZ3MVH-srJFS2gg


Hage Elementary in Mira Mesa has included swim lessons in their physical education program for the past 20 years.
The swim lessons take place at the Ned Baumer Aquatic Center, and taught by Parks and Recreation Department
Aquatics District staff. The students who participate in the program learn vital water safety skills, and also understand
the importance of knowing how to swim before entering the ocean or bay. Rhilo Sotto, serves at a Pool Guard II at the
Need Baumer Aquatic Center was a Hage Elementary student who participated in the program while in the 3rd grade
in 2014.  The very important swim program has not only provided Rhilo skills to be safer around the water. He has
also turned his skills into a career opportunity. Now, 11 years later, Rhilo will be teaching students from Hage
Elementary School how to swim this year. The Hage program will be hosted March 4  to May 2  and will serve
approximately 250 students from third to fifth grades. 

th nd

The City of San Diego’s continuum of water safety ensures access to swimming lesson programs is essential to keeping
our communities safe. Swimming is one of the healthiest forms of exercise in which people of all ages and abilities can
participate. The City of San Diego Parks and Recreation Department’s Aquatics District is nationally recognized for its
success in partnering with schools and nonprofits to implement diversity, equity and inclusion initiatives and has
provided thousands of individuals with an opportunity to learn fundamental water safety skills, participate in
ongoing, fun aquatic activities, prepare for a future career in Aquatics and contribute to a thriving aquatics culture.   

“Try to be a rainbow in someone’s cloud.”
-Maya Angelou

EMPLOYEE KUDOS
Meet Rhilo Sotto at the Hage Swim Program
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AROUND THE DEPARTMENT
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Civic Dance held the staff meeting to organize the 140 weekly dance classes into 11 unique recital shows.  Each show
has it’s own dress rehearsal and recital dates to organize, reserve and plan.  Numerous negotiations and calculations
are required to successfully accomplish this planning meeting.  Kudos to the San Diego Civic Dance team for putting
together these shows to allow participants to present the skills learned in class to family and friends.

Citywide Recreation Services:
Civic Dance Staff Meeting

Shout Outs from Employees

I would like to give a big shout out to my GMW staff: Maria Corrales, GMW II; Miguel Mateo, GMW III; Danny
Blankevoort, GMW III; Alex Velarde, GMW II; Walter Heyward, GMW II; Brian Perez, GMW II; Enrique Williamson,
GMW II.                                                                                                                                        -Submitted By: Dave Lee, Area Manager II

Shout out to Marlon Bautista and Danny Ruiz for their help in hauling trash from my volunteer events on countless
occasions! Thanks for going above and beyond! I sincerely appreciate your help! 

-Submitted By: Tiffany Swiderski, Senior Park Ranger

Cristian Arroyo, Grounds Maintenance Manager /CMS: Cris is a great asset to the Parks and Recreation Department.
His thoroughness and willingness to help and direct his staff, always insures a job well done! 

Oscar Gomez, Grounds Maintenance Worker II /BP: Oscar is a reliable employee who is always available to help his
fellow teammates and can often be found showing new hires the ropes. Oscar always has a smile on his face and has
received many kudos from the public for his friendly demeanor.

Michael Serpa, Grounds Maintenance Worker II /BP: Michael is a stellar employee who has a great eye for detail, he
takes pride in his work always making sure his assigned areas look perfectly manicured.

Alejandro Reyes Sanchez, Grounds Maintenance Worker III/ BP: The departments first GMWIII and for good reason!
Alejandro is a hardworking motivated individual. He has a great leadership personality and is never afraid of a
challenge. Alejandro’s willingness to support and share his knowledge with his co-workers is greatly valued and
appreciated.

-Submitted By: Kimberly Sais, Grounds Maintenance Manager

To submit a shout out or appreciation, please email MCarriedo@sandiegogov. 
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RECOGNIZED EMPLOYEE ORGANIZATIONS

Employee Organizations

EAP

Benefits

American Federation of State, County and Municipal
Employees (Local 127)
3737 Camino Del Rio South Ste 400
San Diego, CA 92108

Phone: 619-640-4939
Fax: 619-640-8171
Web: http://www.afscme127.org

Municipal Employees Association (MEA)
9620 Chesapeake Dr Ste 203
San Diego, CA 92123

Phone: 619-264-6632
Fax: 858-300-3898
Web: www.sdmea.org

MY SAN DIEGO

Additional Links

SDPEBA

Fiscal/Annual Calendar 

SDCERS

San Diego Public Employee Benefit Association
9620 Chesapeake Dr., Suite #104, San Diego, CA 92123
Main: (888) 315-8027 | Fax: (619) 431-3078
support@sdpeba.org
info@sdpeba.org

Monday - Thursday 9:00 a.m. to 5:00 p.m.  
Friday 10:00 a.m. to 5:00 p.m.

401 West A Street, Suite 800, San Diego, CA 92101
Phone: (619) 525-3600 
Toll Free: (800) 774-4977 
FAX: (619) 595-0513

Monday - Friday 
9:00 a.m. to 12:00 p.m. and 1:00 p.m. to 4:00 p.m.

San Diego City Employees’ Retirement System

https://citynet.sandiego.gov/connect/employee-organizations
https://citynet.sandiego.gov/hr/eap
https://citynet.sandiego.gov/my-sd/employee-benefits
http://www.afscme127.org/
http://www.sdmea.org/
https://www.sdpeba.org/
https://citynet.sandiego.gov/sites/default/files/payroll-calendar-fy24-25.pdf
https://www.sdpeba.org/
https://www.sdcers.org/
mailto:support@sdpeba.org
mailto:info@sdpeba.org
tel:(619)%20525-3600
tel:(800)%20774-4977


THANK YOU FOR ALL YOU DO!
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